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Session Objectives

By the end of the session, the participant
should be able to:

List the core
competencies
outlined in the

BECF

Describe the
indicators of each
core competency




ACTIVITY

What is the difference?

Competencies Core Competencies

Vs




Competency is the ability to apply

appropriate knowledge, skills, attitudes and
values to successfully perform a task.

Core Competency

* Core Competencies are a set of intellectual, personal
social and emotional proficiencies that learners should
develop 1n order to engage in deep, lifelong learning.

* They are also known as 215 century skills, soft skills
or transversal skills.
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Skills of communication

There are four skills of communication:

1. Listening Q 3. Reading § ‘ f;|
2. Speaking ' 4. Writing zl




Listening:
[s recelving,
retaining and

processing of
information.

Indicators:

Focus: Listens for at
least a shorttime

Recalling: Remember
simple instructions

Checking: Ask
questions if not
understood

Retelling: Passes on
information accurately

Recognising purpose:
Knows why someone

is communicating with
him/her

Note-taking: Records
important information

Active listening: Shows
he/she is paying
attention

Questioning: Asks
open questions to
understand more.

Summarising:
Rephrases or
summarises what was
learnt

Recognising tone:
Recognises tone of
communication

Identifying influence:
Recognises when
someone is trying to
influence him/her.




Speaking: Is
transmission
of information
or 1deas.

Indicators:

Sharing clearly: Discussing together: Meeting others:
Communicates Communicates Communicates with
clearly with someone clearly in a small new people when
he/she knows group. he/she needs to

nowing the
o~ . audience: Adapts Choosing language:
%r%aenrlilig?ht: rouc?it]:ci : his/her Chooses appropriate
to be nders’food communication to language for the
. what the audience situation
already knows

Expressing self: Uses Using facts: Use facts Sharlng visuals: Uses
: images, charts or
tone, expression and and examples to diaarams when it
gesture to be support his/her g

S helps his/her
understood communication s
communication

Communicating
sensitively: Talks

Speaking
engagingly:
aboutdifficultor E=mEd Communicatesina
sensitive topics way that is engaging

effectively

forthe audience




: Collaboration

*[s where two or more - ‘
people work together to v — oo
achieve a shared goal F '




Collaboration: |s where two or more people work
together to achieve a shared goal.

Indicators:

Working together:
works with others
when appropriate

Adjusting behaviour:
Behaves in a way that
fits the setting

Time keeping: Keeps
to time reliably

Taking responsibility:
Takes responsibility
for completing tasks

Supporting others:

Helps others as much
as he/she can

Being accountable: Is
accountable for
his/her goals

Contributing:
Contributes to group
activity

Valuing others:
Recognises the value
of others’ ideas

Being inclusive:
Supports others to
thrive in a group

Being diplomatic:
Avoids creating
unhelpful conflicts

Resolving conflicts:
Works collaboratively
to resolve unhelpful
conflicts




Critical thinking and Problem solving: Finding solutions to challenges.

Indicators:

Following instructions:
Follow instructions

Seeking support: Finds

help from someone if

needed

Sharing problems:

smed Describes problems to G

others

Finding information:
Finds information to

complete a task

Creating options:
Creates different
possible solutions to a
problem

Analysing options:
Identifies advantages
and disadvantages of

potential solutions

Evaluating options:
Chooses between
possible solutions
based on success
criteria

Researching:
Researches to build
his/her understanding

Exploring causation:
Analyses causes and
effects

Recognising patterns:
Identifies patterns to
gain insight

Systems thinking:
Identifies how parts of a
system impact each
other




Citizenship: |s the state of being vested with the
rights, privileges, and duties of a citizen.
Indicators:

Understanding
reactions: Knows how
an idea makes him/her

feel

Sharing reactions: Recognising reactions:

Explains how an idea Knows when others Organising tasks:

g Divides up tasksin a
fair way

makes him/her feel have strong feelings
when appropriate about something

Managing resources:
Manages team time
and resources to

Self-awareness: Evaluating others:

Recognises how others Identifies others’
see his/her strengths strengths and
and weaknesses WEELGQIERRTEE

Mentoring: Uses
his/her experience to (e

complete tasks support others

Allocating roles: Facilitating Managing
Allocates roles based discussions: disagreements:
on strengths and Structures group Supports shared
weaknesses discussions decision making




Learning to learn: Setting goals and designing
routes to achieve them.
Indicators:

Sensing difficulty:
Knows when
somethingis too
difficult

ldentifying
successes: Knows
what doing well

Recognising
strengths:
Recognises what

Working carefully:
==d \\orks with care
and attention

looks like he/she is good at

Facing challenges:
Takes a positive
approach to new

challenges

Thinking ahead: Prioritising: Orders
Setting goals: Sets Thinks about and prioritises
achievable goals routes to achieve a tasks to achieve
goal goals

Resourcing: Using skills: Plans

Involving others:
0 g others how to use and

md ENgages others to s
achieve goals

Secures the
resources needed
to achieve goals

build his/her skills
to achieve goals




Imagination and Creativity: Using imagination and generating new ideas
Imagination is the ability to form mental picture of something that one has not

seen or experlenced

Ihvim~ +la A :Mr\rfina-l-:f\nn timdtA vrAaAlih

/.

Sharing imagination: Expressing
Imagining: Imagines Shares what s imagination: Shares
different things imagined with what is imagined in

someone different ways

Generating ideas:
med Creates ideas to solve
a problem

Flexible thinking:
Challenges his/her
assumptions about

Suggesting Combining concepts: Defining success:
improvements: Identifies Sets out success
Creates ideas to make opportunities for criteria for creating

something better innovation new ideas ideas

: " : Seeking perspectives:
REHEEE CrEaliy Seeks different Prototyping: Creates

QUESHTIEIS R REEE perspectives to quick tests of an idea

to improve them develop ideas




Digital literacy: |s the responsible use of digital

tools to find, create, share, and understand

Information.

Indicators:

Device Familiarity:
Identify and name

(tablet, phone,
computer).

common digital devices e

Basic Interaction: Use
touch gestures (tap,
swipe) to interact with
learning apps.

Navigation Skills: Open
and close apps or
programs with guidance.

Digital Expression Use
drawing tools and type
letters using a keyboard.

Multimedia Use: Play
educational videos and
take simple photos.

File Management: Save,
open, and name files on s

a device.

Safe Browsing: Use a
browser to access safe
educational websites.

Digital Messaging:
Send and receive
messages via email or
platforms (with
supervision).

Word Processing:
Create and format
documents (e.g., MS
Word).

Spreadsheets: Enter
data and create basic
charts.

Presentations: Design

and deliver digital
presentations.

Digital Citizenship :
Understand online
safety, privacy, and

ethics.

Collaboration Tools:
Use cloud tools (e.g.,
Google Drive, Teams) for
group work.

Digital Research:

Conduct online research

and cite sources
ethically.




Self-efficacy: Overcoming challenges and
setbacks to achieve goals
Indicators:

Identifying emotions: Recognising emotions: Managing reactions:
Cantellhow he/sheis Eammrd Cantell how others are Eamrs when faced with mmeed Responds calmly when
feeling challenges faced with challenges

Persisting: Keeps going

feeling

Reflective learning: Supporting others: Encouraging others: Managing wellbeing:
Reflects and learns Helps others face Encourages others to Has routines to manage
from challenges challenges keep going his/her wellbeing

Improving performance: Practising resilience:

Seeks opportunities to Looks for opportunities

grow his/her experience when faced with
and expertise challenges

Balancing workload:
Manages own workload [
effectively




How to Assess a Core Competency

Curriculum From the curriculum design, identity the learning
outcome(s) that can address Core Competency.

AN Sl From the learning experiences, develop tasks that
task address Core Competency.
Develop the assessment tool for collecting
Assessment tool e : ,
information on the learner’s performance.
Engage the learners 1n the task and collect the
Performance [ : ,
information on the learner’s performance.




Curriculum design extract

(Grade 10 Biology)

Inquiry Questions

1.0 Cell
Biology and
Biodiversity

1.2 Specimen
Collection and
Preservation

(14 lessons)

e Apparatus for
collecting
specimen

e Specimens
collecting,
processing and
preserving

e Projecton
collecting,
processing and
preserving
biological
specimens

By the end of the sub strand,
the learner should be able to:

a)

b)

identify apparatus and
materials used for
collecting, processing and
preserving specimens,
collect, process and
preserve specimens for
biological studies using
improvised and
conventional apparatus,
appreciate the importance
of collecting, processing
and preserving specimens
in Biology.

Learner is guided to:

in groups search for information
on apparatus and materials for
collecting specimens, (such as
pooter/aspirator, pitfall trap,
soapy water, pair of forceps,
sweep net/aerial net, light traps,
Tullgren funnel, envelopes for
butterflies, labels, pencils or
permanent ink pens, tracing
paper, hand lens, knife/ pair of
secateurs, collecting bags
labels, hand gloves, digger),
improvise apparatus from
locally available materials and
use them for collecting.

How are specimens
collected and
preserved?




Task Targeted Core Competence and Suggested Indicators
Tool to be used for Assessment

Using a digital device, search Digital literacy S afely handles the
and share information on - :
apparatus used to collect Tools: digital device
specimens * Checklist QdConnects to the
internet
dIdentifies the
apparatus

Gives correct use of
the apparatus
dUses the digital

device to present.

([ . 1. ..\



Task Targeted Core Competence and Suggested Indicators
Tool to be used for Assessment

1. In groups of 4-5, each Communication and * Speaks clearly
learner to present collaboration * Organizes his/her points to
information on apparatus be understood
used to collect specimens. Speaking/presentation * Uses facts and examples to
support his/her
communication

e Uses visuals(pictures, charts,
diagrams to support the
communication

* Engages the audience




Criteria Exceeding Meeting
Expectation (4) Expectation (3)

Knowledge of Clearly identifies Identifies and
Apparatus and explains all explains some
specimen tools with most of

collection tools the information
with accurate use accurate

cases.
Clarity of Speaks clearly and Speaks clearly
Explanation explanations are  with minorissues
easy to follow and in organization or
are well- clarity.
organized.
Engagement & Actively Participates and
Participation participates, listens with minor

listens to others, lapses.
and responds
appropriately.

Approaching Below
Expectation (2) Expectation (1)
Identifies few tools Struggles to

with limited or identify tools or

partially accurate provides

explanations. inaccurate
information.

Some difficultyin Hard to
speaking clearly or understand due to

organizing unclear speech or
thoughts. poor organization.
Limited Rarely participates

participation or or engages with
engagement with group members.

group.




Activity:
In groups of 4-5 use a curriculum design to develop a
task to assess one of the following competencies

# Collaboration
s2=  Critical thinking and problem solving
(% Imagination and creativity

) Citizenship




Assessing Citizenship

o)




Assessing learning to learn

In your groups, create a learning experience
from a learning outcome which you can use
to develop the attributes of learning to learn
In learners.

Using the learning experience created,

develop a task for assessing learning to
learn.
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